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FEAFERR & 13, MEERIEOE 2 3CE b, MRk, i, SeF 2720 OFHlE Y — Lk K OYER T
&% (Mainz, 2003) , 1FEERIELITHEMEE L THOEWMEERIEZRIET 2720120, Zhbo
R HEAE % (5 > 72 W RO RREEN 5 S 5123k 8 5415 (Leland, Crum, Phipps, Roberts, & Gage, 2015;
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2008) ,
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Leland et al., 2015)) , {EZERIEIZIBVTRIRM
&mf?yxmﬁdmkﬁﬁﬁim\%%%
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g9z Lo % (Hand, Li & Moroz,
2022) ., WZ, TEEFRIEOMEZ T 72 D5
WAV ART AWAS ﬂ/b X, VEZERIE I8/ NG S AU
HZ Lz 720 9 % (Leland et al., 2015; Olin,
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Deming (1993) 1%, ffca72’'E O Lo ik ZHS OBV E R B - D, Bl - ELT
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1
T E BRE

1. VEERIEICEB T 5 19 OFHMIEEE (QI) & i3fh, £ L ThRE b EE
FAEIC L S TEETHILIE NI DHDN?

2. FHFEEE (Q) 13 WFOT DAESERIEICHK§ D3R8 & EDO L D ITHHE L T %
DH>?

3. MBI E 2= T DO DOREE & 13, Z L CREEELRON?
A, FFE - BT - B - SEY A 2L & FHmFEEE (Q) DEIRIL 2
5. QUEST 34 H OEEEFEIK CTED L ) IO ?

6. kFEI R EDOBGEED—BRE LT, HHDOIG TILED X 912 QUEST ZiE
ATELN?2 LD LX) I PlaZ BT BN B D02



B OE
QIDBLEHIHHEA : QIF

QIDHEEIMAAA (QIF) &Ik, E¥ERIEICI T 2FHIHEE Q) ZRET LD OMEET L
T, QIFIZ~ MU 72 (174) o&ET v 2 b, BOEREHENC, H oA 2RI
RLTWD (F4) . QIOBEERFAEA (QIF) TIX., ZoM&ET VO EEZHWHZ LT, &
DIEERIEOE OEFIZOWTEHli T & a2 rnd L c, oL REA TN S
RENZHONT H O T <R LTV (Arah et al., 2003; Arah et al., 2006) ,

724 QIOBLEHIFHE A (QIF) DR

I/’

I | -~ R R
BRIFZEIA & &R H— v R ORI A NIRRT 4
B
R N A
I 0D
R O Sl e S

Y—EADHIT S

2R
ﬁ B KIRORE %8 < 72 DB
Q | DIt
i
B
TETF VRISV —E R
DX RE ~ DT
WRE
Y B RZAGE D
Zetk

U 27 DKL & fERR D [alkE




HOEFR (s

BOHERZ LT, EEY—EROHMNOHE R EOMmE L TEL ., @EORIE, &
. OHERRCE#E T A B0 TH D (Arahetal., 2006) . QIF ICE TN HEDOEE L, 1EEEEICK DY
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Kelley & Hurst, 2006; World Health Organisation, 2007)
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» Principle 9. Obligations to the profession, WFOT Guiding Principles for Ethical Occupational Therapy
(WFOT, 2024a)

» Strategic Direction 2: Determining supply shortages in the occupational therapy workforce, WFOT
Global Occupational Therapy Workforce Strategy (WFOT, 2024b)

 Indicator 4. Rehabilitation personnel density and distribution, World Health Organization (WHO)
Rehabilitation Indicator Menu (RIM) (WHO, 2023)

» Goal 3 - Ensure healthy lives and promote well-being for all at all ages, United Nations (UN)
Sustainable Development Goals (SDGs) (UN, 2015)

» Goal 8 - Promote inclusive and sustainable economic growth, employment and decent work for all
United Nations (UN) Sustainable Development Goals (SDGs) (UN, 2015)
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« Principle 8. Competency and lifelong learning, WFOT Guiding Principles for Ethical Occupational
Therapy (WFOT, 2024a)

 Strategic Direction 5: Assuring workforce competency, engagement and diversity, WFOT Global
Occupational Therapy Workforce Strategy (WFOT, 2024b)

« Expanded indicator 28: Professional development for rehabilitation workers, WHO RIM (WHO, 2023)

» Goal 4 - Ensure inclusive and equitable quality education and promote lifelong learning opportunities
for all, UN SDGs (UN, 2015)

20



BDER:

Frot A ATRE 72 E IR O A 1
Z OHFEREITEOmWERKIEY — B2 242 5 7 OICBEREFRIZ OV TRET 5,

PRSI ETIE, BT « i - BRETRIICEFC \TRE 72 7 1A CIEERIE Y — B A 2 i 5 72
(2. AERERIIC Ty e E IR (Bes, Wi, Rtk B HET, SQlERTFE, Ba) ([T 7B ATE
DWEND D, BEFFROBIE, &, TRV —ERADEICEEZ 525801 D5,

VIEEIRN AL L=
EDO L) EEOBRZIE - EHLTWAN? FOBRENBRELTWNWEH?
1 B BRED &R, (EEIRIE DO IR e ik

« Principle 9. Obligations to the profession, WFOT Guiding Principles for Ethical Occupational Therapy
(WFOT, 2024a)

 Strategic Direction 3: Investing in the expansion of the occupational therapy workforce, WFOT Global
Occupational Therapy Workforce Strategy (WFOT, 2024b)

« Expanded indicator 29: Population access to assistive technology, WHO RIM (WHO, 2023)

» Goal 12 - Ensure sustainable consumption and production patterns, UN SDGs (UN, 2015)
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« Principle 9. Obligations to the profession, WFOT Guiding Principles for Ethical Occupational Therapy
(WFOT, 2024a)

+ Strategic Direction 3: Investing in the expansion of the occupational therapy workforce, WFOT Global
Occupational Therapy Workforce Strategy (WFOT, 2024b)

« Expanded indicator 29: Population access to assistive technology, WHO RIM (WHO, 2023)

» Goal 12 - Ensure sustainable consumption and production patterns, UN SDGs (UN, 2015)
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« Principle 10. Responsibilities toward local and global societies, WFOT Guiding Principles for Ethical
Occupational Therapy (WFOT, 2024a)

 Strategic Direction 3: Investing in the expansion of the occupational therapy workforce, WFOT Global
Occupational Therapy Workforce Strategy (WFOT, 2024b)

« Goal 12 - Ensure sustainable consumption and production patterns, UN SDGs (UN, 2015)

» Goal 13 — Take urgent action to combat climate change and its impacts, UN SDGs (UN, 2015.)
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« Strategic Direction 4: Improving workforce distribution for equitable access (WFOT, 2024b)
» Expanded indicator 30: Rehabilitation referral, WHO RIM (WHO, 2023)
« Goal 10 - Reduce inequality within and among countries, UN SDGs (UN, 2015)
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 Strategic Direction 4: Improving workforce distribution for equitable access, WFOT Global
Occupational Therapy Workforce Strategy (WFOT, 2024b)
« Goal 10 - Reduce inequalities within and among countries, UN SDGs (UN, 2015.)
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 Strategic Direction 4: Improving workforce distribution for equitable access
 Indicator 7: Rehabilitation service utilisation, WHO RIM (WHO, 2023)
« Goal 10 — Reduce inequality within and among countries, UN SDGs (UN, 2015)
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 Strategic Direction 4: Improving workforce distribution for equitable access
 Indicator 7: Rehabilitation service utilisation, WHO RIM (WHO, 2023)
» Goal 10 — Reduce inequality within and among countries, UN SDGs (UN, 2015)
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Principle 9. Obligations to the profession, WFOT Guiding Principles for Ethical
Occupational Therapy (WFOT, 2024a)

Strategic Direction 4: Improving workforce distribution for equitable access, WFOT
Global Occupational Therapy Workforce Strategy (WFOT, 2024b)

Expanded indicator 25: Length of stay, WHO RIM (WHO, 2023)

Goal 3 - Ensure healthy lives and promote well-being for all at all ages, UN SDGs
(UN, 2015)
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Principle 9. Obligations to the profession, WFOT Guiding Principles for Ethical
Occupational Therapy (WFOT, 2024a)

Strategic Direction 4: Improving workforce distribution for equitable access, WFOT
Global Occupational Therapy Workforce Strategy (WFOT, 2024b)

Goal 3 - Ensure healthy lives and promote well-being for all at all ages, UN SDGs
(UN, 2015)
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BECHR:
» Principle 8. Competency and lifelong learning, WFOT Guiding Principles for Ethical Occupational
Therapy (WFOT, 2024a)
 Strategic Direction 6: Developing and using workforce evidence for policy and management, WFOT
Global Occupational Therapy Workforce Strategy (WFOT, 2024b)
» Goal 3 - Ensure healthy lives and promote well-being for all at all ages, UN SDGs (UN, 2015)
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BECHR:
» Principle 1. Occupation focus, WFOT Guiding Principles for Ethical Occupational Therapy (WFOT,
20243)
 Strategic Direction 6: Developing and using workforce evidence for policy and management, WFOT
Global Occupational Therapy Workforce Strategy (WFOT, 2024b)
 Indicator 11: Functioning change, WHO RIM (WHO, 2023)
« Goal 3 - Ensure healthy lives and promote well-being for all at all ages, UN SDGs (UN, 2015)
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Principle 2. Collaborative approach, WFOT Guiding Principles for Ethical

Occupational Therapy (WFOT, 2024a)

Strategic Direction 6: Developing and using workforce evidence for policy and
management, WFOT Global Occupational Therapy Workforce Strategy (WFOT, 2024b)
Goal 3 - Ensure healthy lives and promote well-being for all at all ages, UN SDGs

(UN, 2015)
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The indicator is consistent with recommendations outlined in the following references: Principle 2.
Collaborative approach, WFOT Guiding Principles for Ethical Occupational Therapy (WFOT, 2024a)

 Strategic Direction 6: Developing and using workforce evidence for policy and management, WFOT
Global Occupational Therapy Workforce Strategy (WFOT, 2024b)

« Expanded indicator 27: Client experience of rehabilitation care, WHO RIM (WHO, 2023)

» Goal 3 - Ensure healthy lives and promote well-being for all at all ages, UN SDGs (UN, 2015)
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Principle 2. Collaborative approach, WFOT Guiding Principles for Ethical Occupational Therapy
(WFOT, 2024a)
 Strategic Direction 6: Developing and using workforce evidence for policy and management, WFOT
Global Occupational Therapy Workforce Strategy (WFOT, 2024b)
« Expanded indicator 27: Client experience of rehabilitation care, WHO RIM (WHO, 2023)
» Goal 3 - Ensure healthy lives and promote well-being for all at all ages, UN SDGs (UN, 2015)
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BEHR:
» Principle 2. Collaborative approach, WFOT Guiding Principles for Ethical Occupational Therapy
(WFOT, 2024a)
 Strategic Direction 6: Developing and using workforce evidence for policy and management, WFOT
Global Occupational Therapy Workforce Strategy (WFOT, 2024b)
» Expanded indicator 27: Client experience of rehabilitation care, WHO RIM (WHO, 2023)
« Goal 3 - Ensure healthy lives and promote well-being for all at all ages, UN SDGs (UN, 2015)
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